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Dr.  Siii^hKwarded  emeritus  status 


Dr.  Chaitanya  Singh  has  been  awarded 
emeritus  status  to  continue  his  research 
in  the  area  of  Cretaceous  palynology 
with  the  Geological  Survey  Depart- 
ment. 

Dr.  Singh  is  the  second  recipient  of 
this  honor.  The  first  Research  Officer- 
Emeritus,  Dr.  Karlo  Schulz,  was  ap- 
pointed in  1983  to  continue  his  work  in 
Electron  Spin  Resonance  (ESR)  spec- 
troscopy. 

Dr.  Singh  began  his  career  with  the 
Research  Council  in  1965.  Over  the  past 
two  decades,  he  has  contributed  inter- 
nationally recognized  research  in  the 
field  of  palynology — the  study  of  fossil 
remains  of  spores  and  pollen  and  other 
microscopic  organic  remains. 

"These  minute  remains  carry  enor- 
mous implications  for  the  interpreta- 
tion of  earth  history,  providing  insight 
into  the  age  of  sedimentary  strata.  This 
facilitates  geological  correlations  on 
both  regional  and  local  scales,  serving 
as  clear  indicators  of  the  original  en- 
vironments in  which  the  original 
sediments  were  deposited,"  says  Dr. 


Dr.  Chaitanya  Singh 

Jan  Boon,  Head,  Geological  Survey 
Department. 

"Dr.  Singh's  investigations  have  had 
a  major  impact  on  a  more  global  scale. 
Certain  palynological  zones  defined  by 


his  research  are  found  in  the  world-wide 
geological  record,  and  the  quality  of  his 
work  and  subsequent  publications  have 
been  taken  as  the  standard  against 
which  similar  research  has  been 
measured  in  many  different  countries 
and  institutions,"  Dr.  Boon  says. 

Among  his  many  publications  are 
three  Alberta  Research  Council 
Bulletins  (Nos.  15,  28  and  44).  Typical 
of  the  accolades  arising  from  his  work 
are  comments  received  as  a  result  of  the 
1983  Bulletin  44,  "Cenomanian 
Microfloras  of  the  Peace  River  Area, 
Northwestern  Alberta" — "A  beautiful 
piece  of  work  which  will  have  lasting 

scientific  value  and  input  will  be 

the  standard  reference  sets  a  stan- 
dard which  will  be  extremely  difficult 
for  others  to  follow." 

Dr.  Boon  says,  "a  glance  at  the  dic- 
tionary tells  us  one  meaning  of  the  word 
emeritus — retired  from  a  position  after 
gaining  professional  recognition.  Dr. 
Singh  has  indeed  earned  his  recognition 
and  his  title." 


New  slide  computer — saves  time,  improves  quality 


Improved  quality,  flexibility,  consisten- 
cy and  speed — that's  the  promise  to 
users  of  Publishing  and  Graphics  new 
computer  sUde  system. 

Dr.  Grant  Mossop,  Geological 
Survey  Department,  can  back  that  up. 
At  a  recent  Geological  Association  of 
Canada/Mineralogical  Association  of 
Canada  meeting  in  Saskatoon,  his 
presentations  not  only  drew  an  extraor- 
dinary number  of  comments  on  the 
slides'  clarity  and  effectiveness,  they 
generated  inquiries  about  the  methods 
of  production. 

"Among  the  geological  fraternity  in 
Canada,  the  Alberta  Research  Council 
is  estabUshing  itself  as  among  the  na- 


tional leaders  in  slide  preparation  and 
presentation,"  says  Dr.  Mossop,  and  he 
has  high  praise  for  the  Publishing  and 
Graphics  staff  for  their  "excellent  job 
in  a  rather  condensed  time  span." 

It  is  just  the  beginning  according  to 
Wally  Hutniak,  who  operates  the 
Genigraphics  Presentation  Graphic 
System.  Once  training  and  preproduc- 
tion  procedures  are  complete,  he  ex- 
pects "at  least  a  200  per  cent  improve- 
ment" in  slide  production. 

"Our  group  produces  2,000  to  3,000 
presentation  slides  each  year  for  the 
various  departments.  When  done 
manually,  each  slide  took  about  two 
hours  to  complete.  Now  we  can  produce 


a  schematic  of  average  complexity  in  as 
little  as  one-half  hour. 

"I  can  design  original  images  on  a 
digitizing  tablet  with  stylus  pen  or  use 
default  conditions  available  and  simply 
input  the  numerical  data.  Diagrams 
composed  with  default  conditions  can 
then  be  enhanced  by  using  the  expanded 
artwork  capabilities,"  Wally  says. 

"When  we  produced  shdes  manually, 
it  was  often  difficult  to  differentiate  the 
colors  accurately.  Browns,  for  exam- 
ple, often  came  out  looking  Hke  orange. 
The  new  system  gives  us  a  choice  of 
some  eight  million  colors,  so  it  is  now 
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reorganized 


Slide  computer  continued  from  page  one 


Wally  Hutniak  uses  the  digitizing  pad  and  stylus  pen  to  transfer  graphic  informa- 
tion onto  a  slide. 


possible  to  be  very  accurate  and  creative 
in  our  use  of  color. 

"Previously  created  artwork  is  also 
used  as  a  model  for  new  slides,  which 
will  help  departments  ensure  consisten- 
cy in  their  presentation  materials.  Input 
information  can  also  be  called  up  and 
revised  or  updated  very  quickly,  mak- 
ing the  system  highly  flexible." 

Future  plans  for  the  system  include 
generating  paper  copies  on  the  laser 
printers  for  proofing  and  approval  pur- 
poses and  Hnking  the  system  to  the 
Research  Council's  computer  network. 

Mark  Johnson  of  the  Resource 
Technologies  Department  helped  im- 
plement the  system.  He  explains  some 


of  the  applications  made  possible  by 
putting  the  computer  shde  system  on 
the  network. 

"By  the  end  of  this  summer,  depart- 
ments will  be  able  to  generate  pictures 
with  existing  computer  graphics  pro- 
grams and  transfer  them  to  the  com- 
puter slide  system  for  enhancement, 
such  as  color,  labels  and  legends.  This 
will  save  time  again  as  the  diagrams  will 
not  have  to  be  traced  by  hand. 

"Eventually,  we  would  like  the 
departments  to  be  able  to  view  the 
enhanced  sHde  on  their  own  screens 
before  the  slides  are  produced,"  Mark 
says. 


The  Research  Council's  senior  manag- 
ing committees  were  reorganized  re- 
cently. A  Management  Committee  now 
replaces  the  Operations  Committee. 
The  Research  Committee  continues  as  a 
combination  of  the  former  Research 
and  Department  Head  Committees. 

The  Management  Committee  is  now 
the  senior  decision-making  body  within 
the  Research  Council.  Decisions  will  be 
made  collectively  by  senior  manage- 
ment, including  all  vice-presidents  and 
the  corporate  secretary.  Dr.  Bowman 
will  chair  the  committee. 

Dr.  Bowman  noted  that,  "this  com- 
mittee will  meet  twice  a  month  and  will 
put  considerably  more  emphasis  on  a 
safe  working  environment  and  on 
human  resources,  our  most  important 
asset." 

The  Research  Committee,  also 
chaired  by  Dr.  Bowman,  will  deal  with 
all  program  and  research  related  issues. 
Members  include  all  vice-presidents  and 
department  heads. 

The  Research  Committee  will  be  the 
prime  method  for  improving  com- 
munications within  the  Research  Coun- 
cil. 

Dr.  Bowman  encourages  all  staff 
members  to  contribute  to  this  commit- 
tee by  passing  on  highlights  of  their 
work,  any  concerns  they  have,  or  op- 
portunities that  they  have  identified. 
The  department  heads  in  turn  will  keep 
their  staff  advised  of  the  status  of  issues 
being  addressed  by  senior  management. 


Industrial  Technologies  revises  structure 

The  Industrial  Technologies  Depart-  for  an  accelerated  move  into  the  technical  program  overall,  and  to  allow 
ment  recently  announced  a  change  in  materials  R&D  sector,  to  increase  departmental  issues  to  be  resolved 
their  departmental  structure  to  allow     clarity   regarding   the   Department's  faster. 


Department  Head 

(Peter  Williams) 


Forest  Products  Section 

(Dr.  Lars  Bach) 


-  Forest  Products  R&D  (Dr.  Lars  Bach) 

-  Panel  Testing  Laboratory*  (Rob  Wellwood) 
*Mr.  Wellwood  will  also  be  responsible  for 
routine  industrial  contract  activities  within  the 
panel  development  laboratory. 


Materials  Section 

(Dr.  Robert  Heimann) 

-R&D  projects  (Dr.  Robert  Heimann) 

-  Gas  Separation  Membranes  (Dr.  Chuen-Yong 
Pan) 

-  Industrial  Services  Laboratory  (Dr.  Ed  Bertram) 

-  Machine  Shop  (Sieg  Hollemeyer) 


Analytical  Services  Section 
(Dr.  Mike  Gray) 

-  Analytical  Chemistry  (Dr.  Mike  Gray) 

-  Gasoline  and  Oil  Testing  Laboratory  (Ron 
Wasel) 

-  Solids  NMR  (Dr.  Nancy  Cyr) 

-  Research  Officer  -  Emeritus  (Dr.  Karlo  Schulz) 


UNIVERSITY  Li8RARY 
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Devon  —  construction  update 


Construction  and  basic  fitting  of  the 
Coal  Researcii  Department's  high  head 
laboratory  in  Devon  has  been  com- 
pleted. 

Work  related  to  coal-oil  agglomera- 
tion technology  is  now  housed  in  the 
high  head's  soiled  industrial  labora- 
tory. A  new,  clean  industrial  labora- 
tory, accommodating  product  work- 
ups for  coal  liquefaction  and  heavy  oil 
upgrading  experiments,  will  be  opera- 
tional once  benching  and  fumehoods 
have  been  installed.  Temporary  labora- 


tories, set  up  in  the  main  Devon 
building  to  provide  analytical  support 
for  the  agglomeration  technology,  also 
will  be  moved  into  the  high  head  facili- 
ty. 

The  agglomeration  group,  including 
Dr.  Leszek  Ignasiak,  Al  Turak,  Dr. 
Wanda  Pawlak,  Dr.  Jerzy  Janiak, 
Yevgenia  Briker,  Gordon  Heck  and 
Dennis  Carson,  has  moved  from  Nisku 
to  Devon. 

The  agglomeration  group  expects 
construction  of  an  agglomeration  pilot 


plant  to  start  this  fall.  The  pilot  plant, 
to  be  housed  in  the  high  head  labora- 
tory, will  be  a  continuous  one-quarter 
tonne  per  hour  plant  to  verify  the  tech- 
nology for  a  future  demonstration 
plant. 

Equipment  related  to  the  coal  li- 
quefaction and  heavy  oil  upgrading 
technology  will  be  moved  into  the  facili- 
ty, from  Nisku,  during  the  next  12 
months. 


New  headquarters  wins  High  Honors  in 
Laboratory  of  the  Year  competition 


The  Alberta  Research  Council's  new 
laboratory  and  headquarters  building 
in  south  Edmonton  was  recently  award- 
ed High  Honors  by  the  judges  of 
Research  &  Development  magazine's 
1987  Laboratory  of  the  Year  competi- 
tion. 

Ortho  Research  Center  of  Chevron 
Chemical  Co.,  Richmond,  CA,  was 
chosen  1987  Laboratory  of  the  Year, 
while  the  Metro  Environmental 
Laboratories  building  in  Seattle,  WA, 
also  received  High  Honors. 

Robert  Jones,  Editorial  Director  of 
Research  and  Development  was  Chair- 
man of  the  14-member  jury,  which  in- 
cluded four  architects,  three  senior 
research  scientists,  two  engineers  and 


five  editors  from  the  host  journal  and 
other  research  pubHcations.  He  says 
submissions  are  accepted  from  a  great 
diversity  of  laboratories  throughout  the 
world,  with  the  1987  competition 
receiving  more  entries  than  in  past 
years. 

"Laboratories  are  judged  on  quality 
and  excellence  in  general.  We  try  to 
judge  a  laboratory  on  every  considera- 
tion— design,  construction,  practicah- 
ty,  materials,  site,  human  engineering 
and  safety  are  but  a  few  of  the  criteria 
used,"  he  says. 

Factors  contributing  to  the  Research 
Council's  High  Honors  award,  in- 
cluded: cohesive  assembly  of  a  large 
and  diverse  array  of  functions  within 


one  building;  continuity  provided  by 
the  massing  of  rectangular  shapes;  com- 
manding statement  made  by  use  of  a 
strong,  red  color;  versatiUty  of  varied 
services  within  the  building;  changing 
needs  flexibility  permitted  by  modular 
laboratory  and  casework  arrangement; 
safety  features  and  landscaping. 

Congratulations  are  due  McCourt 
Architects  of  Calgary  who,  with  Victor 
Jackson,  consulting  planner  to  the 
Research  Council,  designed  the 
laboratory.  The  principal  consulting 
firm  was  Reid  Crowther  and  Partners 
Limited  of  Calgary,  who  carried  out 
this  commission  for  the  building 
owners.  Alberta  Pubhc  Works,  Supply 
and  Services. 


Research  excellence  attracts  visiting  scientists 


ill 


Visiting  scientists  Jian  Li,  Fred  Longstaffe  and  Zhengming  Yang. 


Modesty — or  perhaps  simply  being  too 
involved  in  what  we  are  doing  to 
notice — often  causes  us  to  overlook  our 
own  accomplishments.  In  many  in- 
stances, it  is  only  through  the  eyes  of 
others  that  we  come  to  recognize  our 
achievements.  The  Oil  Sands  Research 
Department  is  one  case  in  point. 

Dr.  Peter  Tremaine,  recently  second- 
ed to  the  Alberta  Oil  Sands  Technology 
and  Research  Authority  (AOSTRA) 
from  the  Oil  Sands  Research  Depart- 
ment says,  "We  have  people  and  pro- 
grams which  are  well  respected  interna- 
tionally. A  mark  of  that  respect  is 
demonstrated  by  other  organizations, 
when  they  send  people  here  to  work 
with  our  staff  at  all  or  most  of  their  own 
expense. 

"Our  staff,  in  turn,  benefit  from 
these  scientific  contacts,  often  gaining 
new  perspectives  on  a  research  area." 

To  ensure  success,  the  Oil  Sands 
Research  Department  tries  to  select  a 
challenging,  but  well-defined  piece  of 
research  work  for  visiting  scientists 
before  they  arrive. 

Zhengming  Yang  of  China's  Re- 
search Institute  of  Petroleum  Ex- 


ploration and  Development  (RIPED) 
spent  four  months  working  with  Dr. 
Terry  Stone  on  reservoir  modelling. 
Zhengming  learned  to  use  our  computer 
codes  for  simulating  thermal  recovery 
in  large  scale  physical  tests,  while  help- 
ing to  develop  new  foam  transport 
models. 

"China  is  very  interested  in  foam  for 
field  pilots  in  heavy  oils,"  says 
Zhengming. 

Jian  Li,  also  of  RIPED,  will  spend 
four  months  with  Dr.  Eddy  Isaacs,  per- 
forming advanced  laboratory  work  on 
the  application  of  foams  and  emulsions 
to  in  situ  recovery. 

"If  successful,  we  will  be  able  to 
work  on  pilot  tests  both  here  and  in 
China,"  Jian  says. 

The  Research  Council/RIPED  ex- 
perience will  be  combined  in  a  technical 
symposium  in  Peking  this  October, 
where  papers  pubHshed  by  both  visitors 
will  be  presented. 

Professor  Fred  Longstaffe  took  a 
one-year  sabbatical  from  the  University 
of  Alberta  to  work  on  the  geochemistry 
of  oil  sands. 


"An  expert  on  the  stable  isotope 
characterization  of  minerals,  he  came 
here  to  learn  our  field  sampling  and  lab 
techniques  for  evaluating  changes  in 
minerals  during  in  situ  recovery,"  Dr. 
Tremaine  says. 

"This  is  one  of  the  few  centres  where 
there  is  a  large  group  working  on  the 
mineralogy  and  chemistry  of  oil  sands 
to  any  great  degree,"  Dr.  Longstaffe 
says. 

Dr.  Longstaffe  moved  to  the  Univer- 
sity of  Western  Ontario  in  June  and 
plans  to  develop  a  similar  project  there. 

The  Oil  Sands  Research  Department 
has  attracted  visitors  from  BP  Research 
Centre  (England);  INTEVEP;  Impeluz 
(Venezuela);  The  Centre  for  Research 
on  Uranium  (France);  and  the  Argen- 
tine Atomic  Energy  Commission,  as 
well  as  from  all  three  Alberta  univer- 
sities. 

"Visiting  scientists  are  important 
members  of  our  research  team  and  con- 
tribute a  lot  to  our  work.  But,  more  im- 
portantly, we  develop  friendships  and 
professional  contacts  around  the 
world,"  Dr.  Tremaine  says. 


Helpful  hints  for  dealing  with  the  media 


An  increasingly  important  audience,  as 
we  strive  to  become  better  known  and 
understood,  is  the  media. 

Elizabeth  Page,  Editorial  Services 
Coordinator,  offers  the  following  sug- 
gestions, which  can  help  you  in  your 
relations  with  the  media. 

The  media  means  newspapers, 
magazines  or  trade  journals,  radio, 
television — any  means  of  mass  com- 
munication. Each  form  has  its  own  au- 
dience and  its  own  particular  format  in 
handling  information.  The  suggestions 
made  here  are  applicable  to  all  media, 
but  are  particularly  concerned  with  the 
daily  media. 

Your  understanding  of  the  media's 
needs  matters  a  great  deal;  the  media's 
understanding  of  your  needs  matters 
not  at  all.  Keep  in  mind  that  a  reporter's 
job  is  not  to  give  you  free  publicity. 

Don't  assume  the  reporter  always 
knows  what  you  are  talking  about. 

Even  when  you  are  contacted  by  a 
reporter,  he/she  may  not  be  as  well  in- 
formed about  the  subject  as  you  think 
they  should.  Reporters  are  usually 
generalists — even  those  who  are  in  a 
specific  field,  i.e.  business.  They  may  be 
new  to  a  field  or  may  not  have  readily 
available  and  up-to-date  source 
materials. 

A  good  rule  of  thumb  to  follow  is  the 
basic:  who/what/how/why/where 
questions,  and  to  provide  a  clear 
understanding  of  your  important 
points. 

Time  factor— Reporters  and  editors, 
particularly  those  in  the  daily  media, 
are  forever  fighting  the  clock.  Be 
prepared  for  only  one  opportunity  to 
state  your  story. 

Don't  "talk  down" — Nothing  turns 
off  a  reporter  faster  than  the  feeUng 
he/she  is  being  patronized. 

Do  be  honest — Reporters  are  trained 
to  be  suspicious,  particularly  of 
bureaucracy.  If  something  is  confiden- 
tial, say  so  and  if  possible,  say  why. 
Otherwise,  don't  fudge — the  clearer  the 
picture  you  can  give  on  the  subject,  the 
better  the  chances  of  having  your  story 
told. 

Do  not  "go  off  the  record" 

— Remember,  reporters  are  trying  to 
gather  information — even  when  their 
notebooks  are  closed  and  tape  recorders 
turned  off.  You  may  think  it  is  okay  to 


unwind  after  a  formal  interview,  but 
never  presume  you  are  off  the  record. 
More  than  one  person  has  been  embar- 
rassed to  discover  a  remark  made  "in 
passing"  has  ended  up  in  the  full  glare 
of  publicity. 

Don't  ask  to  vet  the  copy — Even  the 
most  junior  reporters  consider  them- 
selves professionals,  no  matter  how  un- 
sure they  may  feel  about  the  subject  and 
will  resent  any  suggestion  otherwise. 
You  can  suggest,  however,  that  you  are 
available  to  check  any  facts  or  answer 
any  further  questions  prior  to  pubU- 
cation. 

Don't  confuse  attention  with  ink  or 
air-time — Publicity  doesn't  always 
result  from  every  contact,  even  when 
the  media  have  come  to  you.  There  may 
be  other  sources  or  the  reporter  may  be 
spending  time  with  you  to  gather  infor- 
mation for  a  more  comprehensive  story 
he/she  is  preparing.  Also,  reporters  are 
not  in  a  position  to  guarantee  how  a 
story  will  be  played — that  is  the  editor's 
decision.  This  can  mean  your  story  ends 
up  as  a  couple  of  short  paragraphs  if 
other  items  are  judged  more  newswor- 


thy. On  the  other  hand,  it  can  work  to 
your  advantage — some  pieces  suddenly 
"grow  up"  when  nothing  else  surfaces. 

Be  tactful  at  all  times — If  you  are 

gracious  and  helpful,  you  can  achieve  a 
wider  goal  of  your  own — recognition 
from  the  media  as  an  expert  source  to 
turn  to  in  the  future.  Never  unload  on  a 
media  contact  about  the  problems  you 
have,  your  negative  views  about  your 
perceived  past  treatment  by  the  media 
of  yourself  or  your  organization. 

If  you  are  providing  the  material  for 
one  particular  story  and  the  opportuni- 
ty presents  itself,  seize  the  moment  to 
pique  the  reporter's  interest  on  at  least 
one  other  topic  which  you  think  might 
interest  the  reporter.  Reporters  with 
time  constraints  may  not  pursue  the 
subject  at  that  particular  moment,  but 
chances  are  they  will  file  away  the 
thought  for  future  reference. 

Don't  pressure  the  news  media  for 
coverage — It  smacks  of  news  manage- 
ment and  can  only  backfire  on  you.  You 
may  get  one  story  published  at  the  ex- 
pense of  lasting  resentment  on  the  part 
of  a  good  media  contact. 


Dr.  Duncan  Currie,  Vice-President,  Natural  Resources  Division  presented  the 
University  of  Calgary  scholarship  of  $11,600  to  Vincenzo  Tschinke,  chosen  by  the 
University  of  Calgary  Awards  Committee  for  his  work  in  theoretical  chemistry. 

Each  year  since  1980  the  Research  Council  has  presented  a  scholarship  to  a  post- 
graduate student  from  the  University  of  Calgary  and  the  University  of  Alberta 
(Karl  A.  Clark  Scholarship).  John  Hodgson  was  the  University  of  Alberta  recipient 
for  his  work  on  mixing  in  river  systems. 


Policy  to  help  match  people,  jobs 


A  new  policy  has  been  introduced  to  en- 
courage more  effective  and  planned  use 
of  employee's  skills  and  expertise 
within  the  Alberta  Research  Council. 

Wolf  Gut,  manpower  development, 
Human  Resources  Department,  says 
the  new  policy  will  ensure  the  Research 
Council  gets  maximum  benefit  from  its 
personnel,  and  help  employees  realize 
their  career  development  potential. 

"Staff  mobility  is  practical  in  a 
number  of  situations — from  resident 
experts  who  can  find  little  further 
growth  in  their  current  jobs,  to  a 
mismatch  between  the  job  and  an  in- 
dividual's skills  or  aptitudes.  The  pohcy 
expands  on  the  current  training  and 
development  policy  to  deal  specifically 
with  ambitious  staff  who  need  new 
challenges,  employees  whose  careers 
have  peaked,  employees  who  want  to 
change  jobs  and  manpower  planning 
forecasts  which  indicate  a  change  in 
type  or  level  of  work,"  Wolf  says. 

Requests  for  transfer  under  the 
policy  can  be  initiated  by  forwarding  an 
up-to-date  resume,  reasons  for 
transfer,  proposed  role  and  preferred 
location  directly  to  the  president. 

"Where  decreased  responsibility  is 
involved,  the  employee's  salary  will  be 
adjusted  downward  over  a  period  of 
time.  On  occasions  where  it  is  necessary 
to  transfer  an  employee  to  meet  opera- 


Employee  changes 


We  welcome  to  the  Research  Coun- 
cil: Michael  Curtis,  Marketing 
Manager,  Biotechnology;  Lorna 
Halton,  Junior  Electrical  Engineer, 
Advanced  Technologies;  Charlotte 
Slipchuck,  Clerk  Typist,  Industrial 
Development;  Debra  Tennant, 
Clerk  Typist,  Electronics  Test  Cen- 
tre; Gary  Van  der  Ploeg,  Systems 
Engineer,  Advanced  Technologies. 

We  say  goodbye  to:  Andy 
Bosnian,  Frank  Chen,  Stephen 
Chiu,  Jim  Mason,  Peter  McCabe, 
Brian  Shields,  Birbil  Singh,  Barbara 
Tilley,  Brenda  Wourms. 


tional  needs,  the  Research  Council  will 
first  seek  the  cooperation  of  staff  and 
managers,"  says  Wolf. 

During  annual  appraisal  interviews, 
managers  will  be  encouraged  to  discuss 
the  new  policy  with  staff.  Following 
employee  appraisals,  all  department 
managers  will  meet  annually  in  June  to 
exchange  information  on  staff  mobility 
opportunities.  Staff  requirements  and 
the  identification  of  possible  par- 
ticipants will  also  be  discussed  at  that 
time. 

"The  Human  Resources  Department 
will  have  an  increased  role  in  these  pro- 
cedures. We  will  be  responsible  for  the 
coordination  of  annual  June  meetings 
and  have  access  to  manpower  plans 
which  forecast  future  skill  require- 
ments, "Wolf  says. 


For  further  information  on  this  pro- 
gram, please  contact  Wolf  Gut  at 
450-5139. 


At  the  sound  of 
the  alarm 


Three  separate  fire  alarm  sounds  are 
used  at  the  Research  Council's  south 
Edmonton  site.  These  sounds  and  their 
meanings  follow: 


INTERMITTENT  HORN 

Problem  in  building,  but  not  in  your 

zone.  Do  not  evacuate. 


CONSTANT  HORN 

Problem  originates  in  your  zone. 

EVACUATE  IMMEDIATELY. 


WHOOPING  SOUND 
Indicates  an  announcement  over  pag- 
ing system  is  imminent. 


Staff  notes 


The  Research  Council's  Gasoline 
and  Oil  Testing  Laboratory  has  re- 
ceived accreditation  as  a  testing  or- 
ganization by  the  Standards  Council 
of  Canada  (SCC). 

Peter  Holden  of  the  SCC,  in  a  let- 
ter of  confirmation  to  Ron  Wasel, 
spoke  in  glowing  terms  about  the 
Gasoline  and  Oil  Testing  Labora- 
tory. "The  team  commends  your  or- 
ganization on  ...  having  the  best- 
designed,  equipped  and  maintained 
facilities  we  have  had  the  pleasure  of 
reviewing.  You  have  the  best  safety 
equipment,  protective  devices,  and 
housekeeping  features  that  I  per- 
sonally have  seen  anywhere." 


Dorothy  Hollands,  Corporate  Sec- 
retary and  Director  of  Public  Rela- 
tions, received  accreditation  from 
the  Canadian  Public  Relations 
Society.  The  APR  designation  (Ac- 
credited Public  Relations)  is  given  to 
practitioners  with  at  least  five  years' 
experience  who  submit  a  portfolio 
of  their  work  and  pass  written  and 
oral  examinations. 

★  ★  ★ 

Dzung  Nguyen  has  been  appointed 
manager,  Technical  and  Support 
Services,  Oil  Sands  Research  De- 
partment. His  new  responsibilities 
will  be  facilities  development,  safe- 
ty, budget  and  cost  control,  com- 
puter facilities  and  services.  In  addi- 
tion, Dzung  will  be  responsible  for 
selected  engineering  research  pro- 
jects. 

Chuck  Reichert  will  retain  his 
duties  as  manager  of  Analytical  Ser- 
vices and  Research  and  will  take  on 
additional  responsibility  of  market- 
ing for  the  department.  Chuck  also 
will  be  directly  involved  with  ana- 
lytical research.  Because  of  these  ad- 
ded duties,  he  will  relinquish  his 
previous  responsibilities  for  com- 
puter services. 

★  *  * 

Name  change:  Editing  and  Graphic 
Services  has  been  changed  to  Pub- 
lishing and  Graphics. 


